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I Mila.17All'A I made the first day of September, 1973, Plfet::-

till(' the fir-' <t day of September, 1911i, by and between ME ADMINIS-
.-

,
l'ItATION OF PRATT INSTIT111% (hereinafter referred to as the

"AdminiKtration.". of "Institute") and the UNITED FEDEUATION

OF COLLEGEJEACIIERS , LOCAL 1460, AMERICANIVERATION OF

TEACHERS. AFL-C10 (hereinafter referred to as the "Union") .

WITNESSEtt'll:

WHEREAS . Pratt Institute has been recognized as an EmploytIr

..onsiitent with the toms and provisi5ms of the National Labor Relations

Act , atm

, a sectrot ballot was conducted by the National Labor

Relations Board, and

WHEIVAS the members of the facultyin the bargaining unit

consented to by the parties have selected the Union 114 their representa-

tive for the purpose of collective bargaining, and

WHEREAS , the parties desire to work with each other in

mutual respect . liarmom and cooperation,

NOW . 'MIAMI:011E , the parties hereby' agree as follows:

5
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\.
ia:pocNITION

The' Administration 11,1rbby recognizes the Onion as the

exelusive Imrgaining rvprsentative for all lull-time-and regular

part-time members of the faculty presently or hereafter employed

by the Institute in the bargaining unit certified as appropriate for

election by the National Labor Relations Board, wit:

"INCLUDI.D: All full time and regular part-time
members of the teaching staff including full and
part time professional librarians employed tit.. the

Institute's 1 locations at 215 Ryierson,Streel; Brook-

- lyn, N.Y., 46 Park Avenue, New York, N.Y., and
831 Broadway , New York, N. Y.

"EXCLUDED: All other employees, Deans, Assis-
tant Deans , Associate Deans, Assistant to the Deans,
Department Chairmen, Directors, Associated birectort4,

Area Heads, Heads, The Librarian, The Assistant
Librarian, Coordinators in the Art and Design &

Package Design Departm t, Administrative personnel,
guidance counselors, la oratory assistants, graduate
assistants, technicians, lice clerical employees,
guards and supervisors as 'defined in the Act.

"NOTE: Regular part-timt members of the teaching
staff are those individuals who are employed part-
time on a regular basis during the course of a semes-

ter as opposed to a substitute who comes in during a
semester to substitute for someone on maternity
leave. sick leave or is disabled."

6
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ARTICLE It
*

ADMINISTRATION UNION RELATIONSHIPS

2. I This Agreement shall not be construed to repeal'.

rescind; modify or diminish any of the provisions of the Stattites.

Cuarter. fly 4.4-ws. Autos nu IN:gulations of the Institute as amend4

to date or any futuro amendments thereto which lire not in conflict

tin:- Agxecment.

Tne rights ,iprivileges and obligations of member

.of the unit ;ts set forth in this "g rooment supersede and replace any

individual contract of employment between such membei- and the' In-
J

s ti tute

-
2 .3 The parties agre that all rights, powers and author

ity of the Administration which have not been limited or modified by
I

this Agreement are retained I2,y the Administration withoyt limitation

and are in no way subject to the grievance or arbitration procedures

set forth in this Agreement.

2.4 The-Institute President or his dtssig,nee will meet

with representatives of the Union monthly to discuss subjects that

may arise during the term of this Agreement and to discuss matters

necessary to its implementation. This shall not prevent the Union

from consulting with the Institute President or his designee at other

. times.

3
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ACADEMIC FRI.I.:DOV ANLRESPON.SIBILITY

3.1 iVadmic: and professional freedom is essential If

the functioning of the Institute as well as being a fundamental working

condition. The Institute serves its community as an open intellectual

forum whve varying shades of opinion may be freely expressed and

fairly debated . Evaivatiotc of faa'.ulty and the reward of merit must be

based solely on teaching effectiveness and professional competence.

it
Faculty members are entitled to full freedom in re-

search anA other creative activiti and in the publication of the

results. Research or consultation is not to interfere with the satigfac-

t

tery performance of responsibilities to the Institute.
I

3 . 3 Faculty members are entitled to freedom in the class-

room in discussing the curriculum subject .

3 . 4 The faculty member is a Vsyzen, a member of a

learned profession and an employee of the Institute. When he spQaks

or writes as a citizen he.should be free from institutional censorship

or discipline.

3 . 5 To encourage creativity and constructive dissent, a

faculty member is entitled to full freedom of discus'sion in all established

Institute bodies without reprisal.



I

Pi

BEST COPY AVAILABLE

ARICICLE IV

OIECK-OFF

4. 1 1'p011 receipt of a written authorization from an

employee member of the bargaining unit in the form annexed hereto

ars Exhibit. A. the Institute shall, pursuant to such authorization, deduct

from the wages due said employee each month and remit to the Union

regular dues as fixed by the Union.

4.2 The Institute shall he relieved from making check-off
U

deductions upon (a) teem nation of employment; ()) transfer to a job

other than one covered by the bargaining unit; (c) layoff from work;

(d) an agreed leave of absence witholit pay; (e) revocation of check-off

authorization in accordance with its terms or applicable law .

k
Notwithstanding the foregoing, upon the return of an

employee to work within the bargaining unit from any of the foregoing

enumerated absences, the Institute will resume the obligation of making

said deductions except for terminated employees.

4 . 3 It is specifically agreed that the Institute assumes-no

obligation arising out of the provisions of this Article and the Union

agrees it will indemnify and hold the Institute, harmless from any claims,

actions or proceedings by any employee arising from deductions made

by the Institute hereunder. Once funds are remitted to. the Union, their

disposition thereafter shall be the sole and exclusive obligation and

responsibility of the Union.
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ARTICitE V

NON-DISCRIMINATION

4 .
.

.0%

Neither the Institute nor the Union shall discriminate against or

in favor of any employee on account of race , religion, creed, national

origin, political belief , sex or sexual orientation, age or membership

in or non membership in the Union or activity on behalf of the Union.

10
-6-
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ARTICI,E VI

INFORMATION AND pAccA

The Administration shall make available to the Union upon its

reasonable request and within .a reasonable time thereafter such infor-

mation which is reasonably available and is related,to this Collective

liargaiilig Agreement which is Within the posses.sion of tille Administration.

as may be necessary for negotiation and implementation of this Agreement.

i
-7-
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ARTICLE VII

GRIEVANCE AND ARBITRATION

7.1. TheAdministration-and the Union agree that they

will use their best efforts to encourage the' informal and prompt

settlement:of grieyances which. may arise under the terms and conch

tions of this Agreement. In the informal settlement procedure, the

employeernd /or the Union shall present and discuss his grievance

tc1/4with
his immediate supervisor. The process hereinaf r set forth

shall be used for the resolution of all grievances not settled informally .

7 . 2 A grievance is defined as a dispute arising.between

the parties concerning the interpretation, application, performancv

or termination of this Agreem. lt or ar alleged breach or violation

thereof, or affecting the terms and conditions of employment of the

members of the bargaining unit thereunder.

7.3 A k ,..ievant shall mean (a) an individual employee

or (b) a group of employees having the same grievance. or (c) the

Union.

7.4 Every employee or group of employees shall have

the right to present grievances to the'Administration free from inter

ference, coercion, restraint, discrimination or reprisal' on the part

of the Administration or the Union, and shall have the right to he

.12



0

BEST COPY AYAIWLE
-4,

represented in all :itages of Um grievance procedtire provided. An

individual grievant may Chou S an inciviclual or the Uni On to reprt...:

sent him. This si/all not prevent any employee or gro..An of,employori,

provided they rir^ not represRnV}d by any organization, from pr.ienting

a complaint without Union representation.

7 . 5 Griev.inees and any decision renderA--lh connection

thercwAth stiall be in writing at each formal step of the grievance pro-
f,

eedure. It shall he a fundamental.responsibilIty oadrninistrators

haying supervisory functions ,to carry out the purpose, of those provii

sirens comivensurate with the authority delegated to them.

7.6 The failure of an administrator at any level to

p

communicate his decision to the faculty member and/or ttfq Union

within the time limits provided shall permit the grievant to proceed

to the nett step of the grievance procedure. The failufe.ol g faculty

member and/or the Union to appeal a.decision to the next step within

the time limit provided shall constitute a withdrawal of and shall har

further action on the grievance.

7.7 Hearings and conferences held undor this procedure

shall be conducted at a time and place which will afford a fair and

reasonable opportunity for all interested parties to attend and haws

a fair and full opp9rtunity to present any and all relevant information,

evidence and testimony .

13
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. S Formal Steps in the Grievance Procedure

Step 1.

'A grievance must bt. submitted ith writing no later

than twenty nph-hbliday work days after the grievant has notice of

the event constituting the alleged grievance. It shall set forth the

basis of the complaint or dispute and the remedy requested and

shall be filed with the employee's immediate supervisor. be ,he a

Chairman., Coordinator Area Head, etc. with copies to the appropri-

ate Dean or Librarian and the Union. The supervisor shall, within

five non holiday work clays after receipt of the grievance, meet with
,,,

the grievant and a representative of the Union for the purpose of dis-

cussing the grievance, and shall, within five non-holiday work days

after the grievance meeting, is ue his decision with his reasonsis

therefor in writing to the g vant and to the Union.

Step 2.

If the grievance has not been settled in%Step 1,

then within ten non-holiday work days after receipt of the written

decision of the supervisor , or the expiration of theitiine limits for

making such decision , the grievant or the Union\roay submit the

grievance in Writing to the appropriate Dean or the 14.brarian with a

statement of why the decision of the supervisor is not satisfactory,.

The appropriate Dean or the Librarian shall meet with the grievant

and a representative of the Union within five non-holiday work days
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after receipt el the notice of appeal tor the purpose of resolving the

grievance.

Stop 3..

If the grievance not resolved at that meeting, or

within ten non holiday work days thereafter, the gripv:mf or the Union

may submit the grievance in writing tofthe President. Either the

Presidnt or the Provost or their designee shall meet with the grievant

and a reprefientative of the Union within five non-holiday work days

thereafter tor. the purpose of discussing the grievance, and the

President. Provost or their designee shall within five non-holiday

work days after the grievance meeting issue his decision with the reasons

therefor in writing to the grievant and the Union.

Step 4. Arbitration

If the grievance has not been settled at Step 3, then

within ten non-holiday work days after receipt of the written decision

of the President, the grievant or the Union may request arbitration by

giving notice to that effect , by certified mail, return receipi requested,

directed to the President or his designee and to the American Arbitra-

tion Association. An arbitrator shall be selected isa accordance with

the Voluntary Labor Arbitration Rules of the American Arbitration

Association. The Voluntary Labor Arbitration Rules shall apply to

arbitration procedures. The arbitrator shall have the power and

obligation to subpoena all records upon written demand of the grievant.

15
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Anything hereinabove to the. contrary notwith

(N) if any grievance affects more than one employee Or

is to be initiated during the last four weeks of a semester or tri

!nester prior to an employee's vacation, the Union may initiate sueei

grievance at Step 2 or Step 3 of the grievance procedure, thereby

expediting the process.

The fees and expenses of the American Arbitration Assoc.

;ition and the arbitrator shall be borne equally by the parties.

The award of an arbitrator hereunder shall be final, con-.

elusive and binding upon the Institute, the Union and the employee.

The arbitrator shall have jurisdiction only over disputes

arising out of grievances as defined in this tArtielo,and in no event

shall have the authority to add to, subtract from , modify or amend
k

the provisions of this Agreement. A final decision or aware of the

arbitrator shall be made within thirty non-holiday work days after

the closing of the hearing. Such decision shall be binding upon the

Union, the Administration and the faculty members affected thereby .

The Administration and the Union agree that all arbitration award:,

shall be complied with fully and immediately .
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CF. AN t) COMMIT N CA ION

The Institute recognizes that the variety and complexity 01

the tasks performed by it are best accomplished by continuing eon)

munieation and consultation with a full opportunity for exploration

of all'points of view among members of the.Pratt 'Community , to the

extent akpropriate and practicable.

40.
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Tile term:, and condition:, of cmployment Liet forth in thi

Agreement shalt govern the relationships hetwfen the rinployer

"11(1 th' 1.111PI""C:. CIV41e-hy It .0y1 no deviation from or raodiii

t.atiOn, sa W101111:1 :tilti of CITIPiOY went shall he ermi;

sibto. However, if prior to this Colleetive Bargaining Agreeni-nt

RON' IN past practice generally in effect throughout the Institute

rba:, still in effet pit tile daterirtl\ii\greement and not

moditie(I 1w this Agreement. and which provideffmore

favorable terms of employment for Employees", inchiding mi)mbers

of tile bargaining tinit, then surch more favorable tP1MI5 and condi

nom" continu4:providod, further. that any question as to

whether 'pacific: term or practice was in general effect shall.ho

subject to the grievance and arbitration provisions hereof .

ft

18
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ARTICLE X

SEPARABILITY

In the event any provision of this Agreement, in whole or

in part, is declared to be illegal, void or invalid by any curt of

competent jurisdiction. all of the other terms, conditions and pro.-

visions of this Agreement shill' remain in full force and affect to the

same extent as if that provision had nexer bee incorporated in this

Agreement, and in such event the remainder of this Agreement shall

continue to he binding upon the parties hereto.

Oki

4:
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In We evint the Institute is transferr ©d ,;sold asSigned.

SUCCESSOR

etc.. the terms and conditions of this Agreement shall remain in

effect during the life of this Agreement.

20
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ARTICLE Xi i

UNION ADMINISTRATION TIME.

12.1 The Chairman of the Union Chapter at the Institute

shall teach the standard load for his Department but shall be re-

lieved from his non-teaching duties ithout loss of compensation

or status .

12.2 During the last semester in which this Agreement

is in 9ffect ,"the Institute shall release up to five members of the

Union Chapter's Negotiating Committbe from their non-teaching

responsibilites without loss of compensation or status.

12,3 The members who constitute the Un46n Chapter

Negotiating Committee, as well as the Union Chapter Chairman,

shall be made known to the Administration no later than six weeks

prior to the beginning of the semester for which the reduction is

requested.

12.4 During the term of) this Agreement, the Unioti shall

t

Is

designate three of its bargaining unit memberS, who may be part -time or

full-time faculty, to handle grievances, each of whom shall have a re-

duction of one-quarter of a full-time teaching load. Such reduction
a

in teaching load shall be without loss of compensation or status.
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ARTICLE XIII

UNION ACTIVITY , VISITATION AND BULLETIN BOARDS

13.1 No employee shall engage in any Unibn activity

including the distribution of literature, which could interfere with

the performance of work during his working time or in working

areas of the Institute at any time except as may be provided for herein.

13.2 A representative of the Union shall have reasonable

access to the Institute for the purpose of conferring with Administra-

tion, Union delegates or Union employees and for the purpose of

administering this Agreement. Suclkconferences shall not interfere

with the operation of the.lstitute.

13.3 The Administration shall provide space on existent

bulletin board's which shall be used for .the purpose of posting proper

Union notices.

13.4 , The Administration shall make available to the Union
o

an office, furnished with the usual office equipment, including a

desk, chairs, filing cabinet; typewriter and telephone (for campus

and'Iocal use within the area code).

13.5 The Union chapter-at the IT4titute shall be permitted

reasonable use of appropriate Institute facilities for its meetings

upon proper notice to and approval of availability,of space, provided,

22
-18-
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however, tpat the use shall not interfere with the Institute business

or instruction.

13.6 The Union shall be permitted the reasonable use

for Union Chapter purposes of copying, duplication and reproduc

tion services on the same 'basis that these setvices are available to

other groups and organizations ,

-19-
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ARTIC1,1.. XIV

INSTIT11TE FACILITIES

BEST COPY MAKE
ti

14.1 A joint Union-Administration-Committee shall be

established to analyze and Make recommendations to tl)e Dean of

each School or other clisignee of the Bbard of Trustees concerning

office space and facility utilization. The Committee will also receive

and evaluate complaints concerning the maintenance and repair of tne

immediate teaching environment and its equipment where repeatedly

neglected.

14.2 The Administration shall provide adequate secri

tarial and clerical assistance. to all departments and areas, including

the library for Institute purposes.

14.3 The Administration shall provide a suitable faculty

lounge and kitchen for the exclusive use of the faculty and their gue-sts.

It shall be lockable with a key to be Made available to all faculty members.

14.4 The Administration shall continue to provide parking

privileges, unless rendered impossible by construction requirements,

at no more than double the present parking fee.

1.4.5 The AdminiStration shall continue to provide a dining

room for the faculty and staff of the Institute separate from other dining

areas

14.6 Reasonable effort will be made to provide adequate

()trice N)aee for faculty members .

20-
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AR'FICIY. XV

BEST COPY NUE
ACA14:MIC RANK

15.1 'the :seademie rank for full-time faculty members

shall be Professor, Associate Professor Aasistatit Professor and

Instructor .

15.2 The academic rank for part-time faculty membegfs'

shall 142 Adjunct Professor, Adjunct AsSociate Professor, Adjunct

Assistant Professor and Adjunct Instructor , and where appropriate

Visiting Professor, Visiting Associate Professor. Visiting Assistant

Professor and Visiting Instructor. The title of Lecturer shall, continue

to be used in the Graduate School of Library and Information Science

to cover all part-time culty together with an indication of the higherkt

rank of such faculty member. A letter diat identifies each part-time

faculty member and their actual rank from the above-designated ranks

with their salary schedule shall be sent to said part -time faculty member

and a copy shall be placed on file with the Union at the start of each

semester.

I5.3 The Library is an academic faculty of the Institute.

Professional librarians shall have academic rank and shall enjoy all

the rights and privileges granted faculty members in the other units

of the Institute.

25
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ARTICLE XVI
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APPOINTMENTS , RLAPPOINTMENTS, PROMOTIONS *AND 1 ':1

16.1 The 141ton recognizes and accepts the luthority 1)t

the,lioard oLTrustees acting in .111 matters concerning appointment ,

reappointment. promotion an tenure.

16.2 At the starte time, in an academie community . th,

matters of appointment, reappointment, promotion and tenure, must

have input at the point of closest contact with the faculty memberi

individually affected. Accordingly , the Chairman of each Department

shall receive written recommendations in all 6fthese matters from Ow

Departmental faculty and any other members of the Institute community

who may be affected by these matters which shall include advice as to

standards for eligibility , fitness and evaluation. The faculty in each

Department and/or A/rea and in the Library shall set up such procedures

as they deem appropriate to effectuate the foregoing.

16.3 Evaluation reports and recommendations concerning

reappointment, promotion and/or tenure, as set forth in Article 16.2

above, shall be in writing and shall he forwarded to the Chairman

and/or Area Head. The Chairman and/or Area Head shall add his 0r

her Comments and copies of these evaluation reports, recommendation.;

and comments shall be given to the individual faculty member involved

who shall have the opportunity to append or affix his or her comment:, .

26
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These recommendations will then .forwarded to the 1; an of the St,hool

1,:.eulty or the 1.ibrarian. who shall add his ,:ommonts with cupw:

to th., ntnshr l'ive:tved T1.1rse re,.ommenciatiom.

Will thl'n he fOrWartif'd to the i'rovo,,t or such other academic adromi,

trativ,.. r as may lin (14ian)ittq1 by the Board of Trustees . for.

review and recommendation with ,7opieS to the inclividua: w.mber

involved. Final determiatifon is by Ow prc.s.-,c1 approval Of the hoard

of Trustees . RoVit.'W and determination shrill also take into aci:otnit

enroilmqnt trends. clitributit-rn and budgetary consideratiods. Difer-
,

ow.; bete eon the wommendations made and final determination are

to be clearly stated in Writing. setting forth the reasons for the determin-

ation.

.4 Non tenured fa.:ultN, members shall be advised in

writing at the time of appointfavnt Of the'procedures employed by the

rospootive Department . School. Faculty or Library. The faculty member

shall be advised by the Department Chairman of the time when reeom-

mendations affoeting his reappointment . promotion. and/or tenure are to

be made by the Department Faculty . Head and Dean. and he shall be given

a reasonable opportunity to submit such ;naterial as he beliPv-es will be

helpful to an adr:quate consideration of his circumstances.

16.5 All regular appointments shall he on an annual basis

with annual compensation except that part-time faculty members Who

27
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dh. teach only. one Fiejni!StP1 cu: trimester each academic ye byshall b

- .

I

AppOktaCti 01) .soznester or.trimeste' basis.

I 6.6

t
For non tenur(ftl fat.Ulty members , no one shall be',

reappt)intment for professional, incompetence unless he hp,

hpon Itvijonipd mid two out of thref% successive semester in-# trimekler

I-valuations are negative. except that for faculty members in initial

. appointment' Ine semester or trimester revaluatio may be .suffieient

. .

16.7 'the decision not to reappoint on the basis of negative

(1/4

teaching evaluations must be communicated to the person affected
0

in writing. ThoAe holding fun-time appointments must be notified

not later than Alarch 1, before the completion of the first full year of

service, not later' than 1,14eember I of the second year of service.

Non-tenured faculty members with two or more years of service shall

be notified prior to the end of the .spring semester or trimester that

.21

(luring the following academic year they shall-be on terminal appoint-
-

meat. Such notice shall be given as early as pdssible.

16.8 The Institute will notify the non-tenured faculty

member in writing of his reappointment prior to the end of the spring

.ieraost r Or trimester for full-time appointments. by December 1

for non tenured part- time reappointments (subject to sufficiency

of enrollment) in the succeeding Spring semester, and by April 15

for non-tenured part-time reappointmnits (subject to suffiency of

enrollment) in the succeeding Fall semester.

-24-
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16.9 Notification of promotion in rank and/or granting

of tenure shalt be in writing prior to the end of the spring semester

or trimester.. Notification of the denial of promotion or tenure shall

u..' made in writing prior to the end of the spring 'semester or trimester

Is
with the reasons clearly set forth .

N

16.10 Any determination which is arbitrary , capricious,

or discriminatory shall be subject to the grievance procedure .

16.11 Recognizing the desirability of receiving input

from the faculty with respect to the appointments of academic Chair-

men 'and Deans , the Provost will receive in writing timely and appro-

priate recommendations from faculty members.

4
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ARTICLE %VII

CLASS SIZE

17.1 The Chairman of each Department by February 15th

of each year shall receive recommendations from the Department

faculty and other members of the Institute community concerning

all matters of class size and shall forward them with his or her comments
-----

to the Dean Of the School for his or her review , recommendations and

submission in turn to the academic administrative officer designated

by the Board. These recommendations shall be advisory only and

final determination shall rest with the aforementioned academic

administrative officer .

17.2 Any change in existing class sizes shall be consis-

tent with the objectives of preserving an atmosphere conducive to

effective teaching and learning and achieving efficiency.

17.3 The faculty of the Department shall be given the

reasons for any change .

30
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ARTICLE XVIII

MA111431.1

ADIVIINISTRATIO RIGHTS 'AND OBLIGATIONS

18.1 All the rights, powers, discretion, authority and

prerogatives possessed by the institute prior to the execution of

this Agreement, whithor exercised or not, are retained by and are

to remain exclusive with the Institute, except as expeessly limited

herein.

18.2 Nothing in this Article nor this contract is intended

to preclude the continued participation of members of the Uniori or

of the faculty in all phases of Institute operation , including governance,

and the Administration reserves the right to consult with the Union ,

its members and members of the faculty in that connection .
.10
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ARTICLE XIX

PERSONNEL FILES.

BEST COPY AVAILABLE

19. I All data pertaining to the empluyrftvnt of the men.b..rs

this unit shall be placed in a central personnel file with n the onic,

tit the administrretiv,.? officer designated by the Adininistr;ition.

data shall include the usual pre-emplo-ynant materials blICh ;leg,

transcripts . letters of application, curriculum vita, i.:v.thy.tion

,:o.respondenee and copies of materials reflecting prof.'ssiozia. .1 'SP 1.;

ment and achievements.

19 .2 Each member of the bargaining unit shall in:ormed

when material 4 placed in his or her file and shall have the rit_rnt

append or affix his eommonts to the file.

19 .3 [pen roasonabh notice. no longer fo.

hours, a member of the bargaining unit (in the company o: hi. Or her

Union representative if or so wishes) may inspect his or i: r

tile and secure copiz4 any materials therein. The file mtly .1Sti

open to duly authorized porsonnel who are charged witn rc.,pons!hility

in the areas of evaluation . promotion . tenure and eappointmnt

19.1 No other personnel file shall be maintained by th

Institute covering members of the b.crgaining unit.

32
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ARTICLE XX

WORKLOAD

A

20.1 The unit of faculty workload is the contact hour.

A contact hour is a clock-hour period during which the faculty member

is in lecture, studio, workshop, laboratory or any equivalent as rim.),

be stated in this Article.

20.2 A full-time teaching load shall consist of the following

contact hours in the Fall and Spring semesters or trimesters.

(a) In the School of Architecture:

(1) 16 contact hours of studio or 12 contact

hours of lecture;

(ii) in the G:aduate Division of the School

of Architecture three-fourths of the above undergraduate workload

(b) In the School of Art and Design:

(1) t5 contact hours of studio or 12 contact

hours of lecture;

(ii) in the Graduate Division of the School of

Art and Design 9 contact hours , with four to eight thesis students

equalling one class section or three contact hours.

(c) In the School of Engineering and in the School

-29-
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.

I

of Science: 12 contact hours of lecture; 15 contact hours of laboratory;

3 contact hours of lecture and 12.contact hours cif laboratory . Any.

I,

other combination of lecture and laboratory contact hours shall be

limited to the following: the 'number of lecture contact hours plus

eight-tenths of the number of laboratory contact hours shall not ex-

coed 12 contact hours . A

it

(d) In the Graduate'School of Library and InformatiOn

Science: 6 contact hours.

(e) In the School of Liberal Studies:

(i) 12 contact hours;

(ii) For all Freshman English courses (English

101, 103, 209, 210, 211) -- courses in which the students' writing

load is very heavy and courses for which the instructor schedules

two conference hours weekly per class in addition to his normal office

hours, the instructor will receive 4 contact hours-credit per class

rather than three-contact-hours schedule normally accorded a three

credit course;

(iii) Physical Education 15 contact hours.

For coaching (including the presence at games): 2 contact hours

shall equal one contact hour for the purpose of calculating the total

number of contact hours.

(iv) For Graduate courses three-fourths

of the Undergraduate workload (9).

-40-
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(f) In the School of Professional Studies: 12 contact ,

hours of lecture or 15 contact hours of laboratory .

(g) The Library:

(i) Work week - professional librarians shall

have a thirty-five how. work week when classes are in session during

thgs Fall and Spring semesters. The hours worked shall be Monday

through Friday (9 to 5 p.m.) in each week and may include

duty on not more than one weekday evening (Mianday through Thursday)

for public service librarians who shall work from 1 p.m. to 9 p.m .

on that Workday . From the last day of classes of the Spring semester

until the beginning of classes in the Fall semester and during the spring

and winter recesses, between the Fall and Spring semesters or trimesters,

and/or intersession, they shall work a thirty hour week . The hours

worked shall be Monday through Friday 9 a.m. to 4 p.m .

(ii) Vacation - jAbrarians whb are employed

at the Institute for one year but less than five years shall have a vaca-

tion of twenty-two working days . For service at the Institute in excess

of five years, they shall have an additional ten working days vacation;

(iii) Holidays - Librarians shall have the normal

Institute holidays (ten (10) days); two (2) days during the period

December 21 and the 31st of December, and two (2)-days during the

Spring recess, for a total of four (4) days; and four (4) discretionary

days.
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(iv) To meet the needs of the Library and the

professional developi1u of the individual librarian, the professional

librarians shall be gr ;u :ted time to attend professional conferences and

meetings . in addition, professional librarian may take off two pro

fessional days at the pr:)f.,gsional librarian's option at reasonable times

between Septeml. r I ,:rr: '%.L:tist 31:-1

(h) Admin.s.rators Teaching Workload:

(i) The Librarian, Deans and non-academie

Administrators m.,y :1 maximum- of three contact hours per semester;

Divi!,ion Heads or Division Chairmen

may teach a traxir.-:1::, -....orkload consisting of no more than one- half

of the maximum Ina-time workload for that Division or School;

(in) The Department Chairman , Department

Head or equivalfsrt teach a maximum workload consisting of no

more than three-fourths of the maximum full -time workload for that

Department.

Where a Dvitrtmeut is as large, in terms

of faculty member:, tl,(! equivalent number of faculty members unch

Deans or Heads of .':,:sioas, the C"::;:rman of such a Department shall

teach no more th::1 on,--11.4 of the full-time workload for that Dern tmont

Any d....viation fi (.;:a these: standards

Le made only by mutual consent of the Administration and the Union,

.vhich shall not be unreasonably withheld.
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(j) A member of the faculty teaching in more than

one School shall receive workload credit for the School ih which the

course is offered. e. g. , if an Engineering School faculty member

teaches a 4-hour studio in The School of Architecture, he shall be deemed

to have fulfilled 25% of his full-time teaching load; the addition of 9 hours

of lecture in the School of Engineering would then constitute a full-time

teaching workload for such faculty member (9/12 = 75%).

20.3 A full-time faculty member shall not be required to

teach more than a full-time teaching load as provided in Subparagraph

20.2 above. A reduced teaching load in the form of equivalent contact

hours shall be made without loss of pay for unusually heavy non-

teaching assignments. creative work such as research, art or literature,

and other academically or professionally related activities consistent

with the goals the Institute. The amount of the reduction shall be

approved by the faculty member's Dean with the concurrence of the

academic administrative officer as the Board shall designate, upon

the recommendation of the Department Chairman and the consent of

the 1,1eulty member iTIVOIVed. In the event of any disagreement be-

tween or among thO'se wirties the designated academic administrative

offieor shall make the decision.

20.4 A faculty member shall have at least one day a week

(Monday through Friday) free from assigned duties to pursue his or

her professional development. Wherever practicable, the class schedule



of, the faculty member shall be compact, aspay he consistent with

student needs . Scheduling shall involve consultation with the faculty

member concerned. Faculty members shall be aytilable whenever

necessary and practicable for consultation on educational and pro-

fessionid matters.

20.5 A faculty member shall not have more than four

(4) different course preparations during a semester and shall not

be assigned more than one (1) new/ course preparation per semester .

A course preparation is defined as a distinctly separate offering

assigned to a specific catalogue course number .

20.6 A faculty member is expected to have one hour of

posted office hours for each three contact hours of assigned teaching

to a maximum of four (4) office hours per week, except for faculty

members with only studio assignments for whom the maximum office

hours shall be three per week. Office hours as defined in this contract

may be held in off-campus locations such as studios or other pro-

fessional work areas with the mutual concurrence of both students

and faculty members . Prior notice of such arrangements shall be

given to the appropriate Department Chairman . The faculty member

is responsible for being present in the studio or professional work

area during the hours indicated .

20.7 The maximum number of students assigned to faculty

-30



members shall be no more than 150 per semester except that any

number in excess of 150 shall be agreed upon by fteg\parties as soon

as the problem arises , or the maximum shall remain at 150.

20.8 (a) No provision in this Article is meant to prevent

a full-time faculty member from accepting additional part-time employ-

ment at Pratt Institute. However , no full-time faculty member may

accept or be assigned such part-time employment if he does not have

a full-time worklioad as heieinabove defined.

(b) Additional part-time employment of full-time

faculty shall be based upon academic competence and accumulated

seniority . In the event that individuals of equal competence apply

for such employment, seniroity shall prevail.
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ARTICLE XXI

PART-TIME FACULTY

21.1 Existing part-time faculty:

I

(a) Part-time faculty who have served more than

a total of ten semesters before September 1972.

(i) Adjunct faculty members in this category

shall have. been deemed professionally competent and shall have been

given a Certificate of Continuous Employment and hive adjunct titles .

Such faculty members shall have the

opportunity to indicate whether or not they desire a full-tfmi. position

at Pratt Institute. If they wish a full-time position, the Institute is

obligated to offer such full-time positions within their field of compe-

tence if such openings exist . In such case, adjunct faculty will be

given the ful1atime rank which they held as part-time faculty members .

Pending availability of such positions, these individuals shall remain

as part-time faculty members. If they do not wish a full-time position ,

they shall continue as part-time faculty members .

(b) Part-time faculty members who have served a

total of ten semesters or less before September 1972 and who have

adjunct titles:
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(i) Service prior to September 1972 will

count toward the ten semester probationary period required for the

Certificate. of Continuous Employment.

(ii) Such faculty members shall be subject

to the following evaluation procedure:

A . Each semester these individuals

will he evaluated as to whether r r not they meet the departmental

standards of professional competence as teachers. If two out of three

semester evaluations are negative, they will not be reappointed.

Evaluation reports shall be in writing with copies given to the indivi-

dual faculty member who shall have the opportunity to append or affix

his comments.

1.3. Subject to the provisions of Article XVI ,

tipon thy. oornplotion of ton se ..!stors of employment and reappointment

beginning with the Fall semester of 1972 or thereafter, faculty members

in this category shall be given a Certificate of Continuous employment

and all be subject to the provisions of Paragraph 21.1 (a) (ii) .

41
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21.2 Part-time adjunct faculty members hired.after

September, 1972.

(a) Prior to the completion of ten semesters of

.service. (acuity members in this category shall make a decision

as to whether or not they wish a full-time position.

(i) If they do not wish a full-time position

alter the tenth semester, they will not be reappointed to the adjunct

faculty but may he appointed to the visiting faculty .

;ii) Subject to the provisions of Article XVI , if

they wish a full-time position they are to be granted a Certificate of

Continuous Employment and the Institute is obliged to seek to provide,

but not to create, a full-time position for them. If such full-time posi-

tion is not immediately available, they shall be continued as part-time

adjunct faculty members until atull-time opening exists.

(h) Each semester adjunct faculty covered by this

section will 1..)e evaluated as to whether or not they meet the depart-

mental standards of professional competence as teachers. If two out of

three semester evalur4tions are negative, they will not be reappointed.

Evaluation reports shall be in writing with copies given to the individual

faculty member who shall have the opportunity to append or affix his

;!ornments

-38--
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21.3 Promotional opportunities shall be available for

part-time faculty membori in Adiunct ranks: i.e. , Adjunct instructor.

Adjurif:t Proff.ssor , Adjunct A.-ibuciatt. Professor. Adnit.ei

Protessor.

21.4 Workload :yi A. ;signmcnt for Adjunct 'I ales.

(a) Tho maxinn.m workload for adjunct faculy:

members not exceed thro2quarters of the full time workload.

Every effort shall LH-? made to provide adjnut !acuity who have

ertificate of continuouli employment with a workload of three quarters

of a full-time workload.

(b) Seniority within nrells of competence :11)811

govern the assignmcnt of coat set:.

(c) The maximum othrl fur tilunct fac...Ity

e three quarters of the full-time woklow.1 within H S-chool. except

as tollowi,

Unctergaduat.! S ted:o course oil( r.

:rigs the maxim...nil wt)viltr.fo t)t I.! 17-1.11..s for atliali..t

WUlt iJl th, of Ar! N

1r hdercr"ii Jul!"

ad; tine..offerir.6s the maximum w(Jrkload he 12 ..ontact hot},-.3 it
r**

fzieulty in the Schools St ienc; ring. l': of r!Lisienal Stuiies,

thd the Graduate Sollool of Lihrary and Iiiiormation Science.



21.5 Visiting Category . BEST COPY MADE

tit) This category is open to indivirtuals who art

distinguished practitioners or specialists.

(i) They shall teach no more than one half

Ow full- tithe load. exccpt where Undergraduate Studio or Laboratory

full-time ma..iratims are cont.let flou.-s. it one half workload raity

ti ,,on t atl hours .

la.pending on their title, their comp,n-sF:

tion shall parallel the eomper:sation of the equivalent adjunit ranks.

of Continuous Employment .

1 hey shall not be eligible for a Certificate

44
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ARTICLE XXII

SALARIES

22.1 EffectiVe as of September 1, 1973, and retroactive

thereto, full-time faculty who were employed in the 1972-73 academic

year shall receive an increase in salary for the 1973-74 academic

year of $290.00 plus 4$ of their 1972-73 salary . Part-time faculty

members shall receive above their 1972-73 salary a prorata increase

r:ffrctive as of and retroactive to September 1, 1973, based on full-

tirro! inema- Its as set forth above. Any faculty member who has re-

(:f!ived a promotion effective for the academic year 1973-74 shall .

receive as salary for the 1973-74 academic year the higher of either

the minimum for his or her new rank or the salary received for the

academic year 1972-73, plus the additions set forth above.

22.2 Effective September 1, 1974, the faculty member?

who were employed in the 1973-74 academic year shall receive an

increase in salary for the 1974-75 academic year of 61$ of the salary

in effect for them in the 1973-74 academic year. Any faculty member

who has received a promotion effective for the academic year 1974-75

shall receive as salary for the 1974-75 academic year the higher of

either the minimum for his or her new rank or the salary received

for the 1973-74 academic year, plus the addition set forth above.

-41-
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22.3 The following minimum salary levels for full-time

faculty shall prevail:

Instructor $10,000 per annum

Assistant Professor $12,000 per annum

Associate Professor $14,000 per annum

Professor $17,000 per annum

22.4 Minimum salary levels for part-time faculty shall

he as computed below:

(a) Dtvide the full-time rank rate per annum by

the total maximum contact hour workload for that particular school

or department as appropriate;

(b) Divide the result by 2 to arrive at the contact

hour per semester rate;

(c) For part-time, adjunct and visiting faculty ,

multiply the result of steps (a) and (b) by .75 to achieve final

minimum per contact hour per semester rate. So, for example, in

arriving at the above schedules, if 12 is the maximum per semester

contact hour full-time workload, in the Faculty of Liberal Studies,

and $12,000 is the minimum full-time salary for an Assistant Professor

in the Faculty of Liberal Studies, the minimum contact hour per

semester rate for Adjunct or Visiting Assistant Professor is arrived

46
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f at as followS:

12,000 x .75 ::: $375.
12 x 2

22.5 All full-time faculty who have additional part-time

employment shall be compensated at the part-time rate, carrying

with him his full-time rank. He shall be paid the prevailing rate or

the part-time minimum for his rank, whichever is greater.

1



ARTICLE XXIII

SUMMER SESSION

23.1 Instructors for the various course offerings will

be recruited from amongst the Pratt Institute Faculty . In the event
1

that two or more persons request to teach the same course or section

who have equal qualifications including experience, seniority based

on teaching the same course offering in previous Summer School

sessions shall determine the choice.

23.2 (a) In the event that no qualified person from within

the Pratt Faculty makes a request to teach a particular course or

section, the Dean or his designee may recruit qualified persons

outside the Pratt Institute faculty .

(b) The Visiting Category as outlined in Article 21.5

above provides for circumstances under which distinguished practi-

tioners may he invited during the Summer Session to teach elective

courses which their pre-eminence or special expertise uniquely

qualifies them to offer. They shall teach no more than a quarter (4) of

of a fulletime semester or trimester workload per Summer Session.

23.3 Salaries:

(a) Full Time faculty who teach for the Summer

8,?ssion shall receive the same rate of compensatibn they received



in the Summer Session 1972 or 1973 or his part-time rate, whicli-

ever is higher.

(b) The Full Time faculty part-time rate is defined

and computed as follows:

(1) The Full Timefaculty member's per annum

salary divided by two (2x) times the total maximum per semester con-

tact hour workload for that particular school or department as appro-

priate. 75% of that sum is the part-time rate for full time faculty .

Example: School of Liberal Studies, 12 contact hours per semester

is the maximum workload. Assuming an annual salary of $12,480

divided by 2 times the maximum contact hour workload (2 x 12 = 24) :

$12,480 = $520,00. 75% of $520.00 = $390.00

24

$390 would be the per contact hour Wary rate.

(c) Part Time faculty shall receive their present

part-time rate or the rate they received during Summer School 1972

or 1973 whichever' is higher.

23.4 The Administration agrees that no course or section

will be dropped in a capricious or arbitrary manner. It further agrees

that no course or section will be dropped or cancelled if the income

from student enrollment exceeds the cost of Summer School faculty

salaries by 50%, within a given school.
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This means that should the income from student

enrollments for a given school fall below 50% over the cost of faculty
ti

salaries, the Dean or his designee shall be free to remedy the financial

situation by dropping course offerings with lowest enrollments or by

combining sections as is appropriate.

23.5 In any event, the Dean or his designee shall be free

to drop or cancel a course or section if the enrollment is 5 students

or less except where such courses are a requisite for a degree pro-

gram or certification or where other minimums have prevailed in the

past.

It is understood that the requisite courses for degree

provision would apply only to those students within the last year of

their program.

23.6 Upon the recommendation of the appropriate faculty

member and Dean, any course which does not meet the criteria stip-

ulated in 23.4 or 23.5 above may be approved by the Provost or his

designee. The income from student enrollment and faculty salaries

for such courses shall not oe included in the implementation of

Articles 23.9 or 23.5 above.



ARTICLE XXIV

FRINGE BENEFITS

24.1 The Institute shall provide to full-time faculty members

who make application therefor the following fringe benefits:

(a) Health and Hospitalization

(i) The Institute shall continue its contract

with the Teaeher's Insurance and Annuity Association providing

covprug(1 for major medical expenses for faculty , their spouses and

dependent children. The entire premium will continue to be paid

by the Institute.

(ii) The Institute shall provide a Blue Cross/

Blue Shield or HIP group contract to the faculty member. The full

.:ost of individual or family coverage shall be borne by the insured .

(iii) During the life of the Agreement, the

Institute. together with representatives of the Union, shall enter

into an investigation of a, more comprehensive total health, hospital-

ization and dental program tor the faculty.

(b) Life Insurance

The Institute shall retain the present plan:

each member of the faculty is insured in the amount of one year's

salary rounded to the hext thousand dollar figure.

-47-
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(c) Disability

The Institute shall continue to piovide a total

disability plan on a non-contributory basis. The plan becomes

effective two years from the date` of employment. There shall be

no minimum age requirement.

24.2 Retirement / Pension Plan

The Institute shall continue the present program

with TIAA (all options:. CREF, deferred taxes, etc. , under the present

plan shall be retained) which shall include the following:

(a) All participants in this retirement plan shall

retire on the 30th day of June following the attainment of age 65

called the "Normal Retirement Age". Normal Retirement Age may be

extended on a year to year basis upon request in writing made through

the designated representative of the Administration to the Board of

Trustees , and upon Board Approval may be extended on a year to

year basis for a total of five years.

(b) Enrollment in the retirement/pension plan is

mandatory for all full-time faculty over age 30 with two years of

service. Participation in the plan is optional for full-time faculty

under age 30 with two years of service. The two year service period

may be waived by the Board of Trustees . There shall be no waiting

period for faculty members who have been previously enrolled in

a TIAA/CREF plan.
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(c) The Institute shall continue to contribute to the

individual faculty member's TIAA/CREF account in an amount equal

to 10% of the faculty member's regular monthly compensation.

(d) Each faculty member shall contribute 5% of his

regular monthly compensation except that he or shl shall have the

option of contributing or not contributing 5% of the first $8,000 of

his or her regular annual salary .

24.3 'IsuiLion Remission and Tuition Plan

(a) Tuition Remission

Faculty members, their children and spouses

shall have free tuition in any regular course of study at the Institute.

(b) Tuition Plan

The Institute shall continue to provide tuition

for children of faculty members enrolled in undergraduate curricula

accredited institutions of higher learning in an amount not exceeding

its own tuition costs or those of the institution chosen by the student

whichever is the lesser amount.

(c) Included in the above plans are children of

deceased members of the Faculty who died in active service in tenure

status or who had completed at least ten years in the Institute's employ-.

went prior to their death. and the children of retired and totally

-49--
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disabled members of the Faculty who were born prior to retirement

or disabiltty.

24.4 Fringe Benefits for Part-Time Faculty.

The Institute shall provide to Adjunct Faculty members

who have received the Certificate of Continuous Employment the follow-

ing fringe benefits:

(a) Health and Hospitalization

(i) The Institute shall continue its contract

with the Teacher's Insurance and Annuity Association providing cover-

age for major medical expenses for faculty. their spouses and dependent

children. The entire premium will continue to be paid by the Pristitute.

(ii) The Institute shall provide a Blue Cross/

Blue Shield or HIP group contract to the faculty member. The full

cost of individual or family coverage shall be borne by the insured .

(b) Life Insurance

The Institute shall retain its present Life Insuiance

plan for part-time faculty whereby each eligible 'member of the faculty

shall be insured for $5,000.

(c) Disability

The Institute shall continue to provide a total

disability plan on a non-contributory basis . There shall be no

minimum age requirement.

-50-
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(d) The TIAA/CREF Retirement Pension Plan its

set forth in 24.2

24.5 Tuition Benefits for Part Time Faculty

The Tuition Remission program and the Tuition

Plan set forth in paragraphs 24.3 (a) and 24.3 (b) above shall be

available on a pro-rata basis to the spouses and children of the part

time Adjunct Faculty who have completed ten or more semesters of

employment. The pro-ration r semester shall be IYased on the

faculty member's workload in the last preceding semester as against

a full-time per semester work load in the faculty member's department .

24.6 Faculty-Staff Housing

(a) One family housing maintained by the Institute

for the faculty and the professional or academic administrative staff

will be offered prefi rentially to the faculty and the professional ad-

ministrative staff (Deans and Directors) or academic administrative

staff (Deans and Directors) on a first come, first served basis from

an open waiting list which shall be a matter of public record . This

clause shall not be construed to prejudice the rights of any present

occupant. The need for security and maintenance of the Institut.

may continue as an exception to the foregoing.

(b) All other housing maintained by the Institute

shall be rented to the faculty and all other Institute employees on a



first come , first served basis from an open waiting list which shrill

be a matter of public record. This clause shall not be construed to

prejudice the rights of any present occupant . The need for security

and maintenance of the Institute may continue as an exception to the

foregoing.
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ARTICLE XXV

LEAVES

25.1 Leaves of Absence

Leaves of absence, excepting those for service in

the armed forces, Vista or the Peace Corps, shall be for a period of

time not in excess of one year . In extraordinary circumstances, leaves

may be extended. They shall be without pay . Unless of an emergency

nature, applications for such leave shall be made by October 15th for

the ensuing Spring semester and by February 15th for the ensuing Fall

semester.

25.2 Sabbatical Leaves

(a) Sabbatical leave eligibility shall require at

least six years of continuousservice at the Institute.

(b) Compensation for sabbatical leave shall be full

pay for a half year leave and one-half pay for a full year leave. Upon

return, the faculty member shall be reinstated at previous assignment

tnd shall be eligible for any salary increases that may have resulted

during the leave period.

(c) The Institute will grant on an institute-wide

basis at least seven (7) sabbatical leaves at full pay for one sememster

-53-
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or one-half pay for two continuous semesters in each year, provided

a sufficient nurriber of applications are received. Institute-wide

is defined to mean all eligible members of the Institute community

including non-bargaining unit faculty.

(d) Approval of sabbatical leave will begranted

by the Board of Trustees only upon the recommendation of the Pres-

ident. The President's recommendation shall be based on a review

of all applications made and submitted to the Deans and forwarded

to the Provost. The Provost's review shall take into account reasons

for the leave as stated by the faculty member, the number of previous

leaves, the allocation of leaves among the various schools and academic

professional disciplines , and the benefit of such leaves to the individual

and the Institute.

(e) No request for leave may be discriminated

against because it asks for a semester leave at full pay as opposed

to a year leave at half pay .

25.3 Maternity Leave

(a) A faculty member who is pregnant shall he

permitted to work as long as her physician certifies as to her

ability to carry out her academic responsibilities.

(b ) Maternity leaves shall extend for a period of
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time until the faculty member is deemed physically fit to return to

tic ark and an carry out her academic responsibilities.

(c) Maternity leave may be extended for,an addi-

tional Year and may be turther extended to the start of a subsequent

Fall or Spring semester or trimester. Time out on maternity leave

shall not be construed as service for the purpose of accumulating

service time for tenure or sabbatical leaves.

(d) A member of the faculty requesting maternity

If.aye shall receive one month's salary following the date when the

leave period begins.

(e) Maternity leave except for Section (d) shall he

without pay . Upon return, the faculty member shall be reinstated

at her previods assignment and shall be eligible for any salary in-

creases that may have resulted during the leave period.

(f) The above shall apply to full-time and part

time faculty .

15.4 Sick Leave

(a) Full-time fleulty members shall be entitled tu

sick leave at Lull pay for one calendar month in each academic year

tor the first two year, of employment Should any illnebs injury

extend beyond such accumulated Jew:v. the matter will be brought
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t the attention of the Administration and the Union representative

who will k2onsider extehsion of such leave at full pay on an individual

(b) Full-time faculty members after two years of

employment shall be entitled to-sick leave at full pay . If after ow.

month r)t an illness or injury medical prognosis indicates a permanent

inability to rotorn to lull service, such an individual shall be covered

by disability under Article 24.1 (c) following six months at full pay .

(c) Part- time faculty members shall be entitilPd to

three-quarters of a month's sick leave at their regular rates for each

academic year of employment until such individuals achieve a Certiti

...ate of Continuous Employment. At that time. the provisions of the

second sentence of 25.4 (h) above shall apply .
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ARTICLE XXVI

TENURE

26.1 Academic freedom and economic security are

necessary for the success of the Institute in fulfilling its obligations

to its students and to society .

26.2 "Tenure" shall mean the right of a person to hold

his position until retirement during efficient and competent service,

:Ind not to be removed or sw,pended except for cause .

26.3 All members of the permanent full-time faculty and

part-time faculty having Certificate of Continuous Employment shall

have tenure.

26 .4 Subject to the provisions of Article XVI ,

faculty members who have served in a continuous manner for a pro-

bationary period of five (5) years shall be reappointed for a sixth

year with tenure or shall receive a terminal contract . Persons

initially appointed to Professorial ranks (ranks above Instructor)

may have the probationary period reduced, except that two years of

satisfactory service at the Institute must be completed before tenure

takes effect. 1 :ach two years of prior full-time faculty service at an

accredited college or university shall be credited as the equivalent

of one year full-time service at Pratt Institute for purposes of eligibility

for tenure to a maximum of two years full- time service at Pratt.
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26.5 Subject to the provisions of Article XVI , part-

time faculty who hold adjunct titles and who have served a total

of ten semesters and have been appointed for an eleventh semester

or more, beginning with the Fall semester of 1972 shall be deemed

to be professionally competent and shall be given a Certificate of

continuous Employment .

26.6 Where the service of a member of the faculty is

interrupted by reason of absence because of a leave duly granted

by the Board of Trustees, the period of creditable service immedi-

ately preceding such leave shall be counted in computing the years

of continuous service required to confer tenure.

26.7 Nothing herein shall be construed as conferring

tenure in administrative positions . Appointments to or removal from

such positions, however, shall not deprive the person so appointed

or removed of tenure in the highest academic rank held with tenure

prior to his appointment to such office or conjointly with such offige

nor shall such appointment or the holding of such position or Ole

removal from such position deprive any person of service credit

toward the achievement of tenure under the provisions of this

Article .

26.8 Neither tenure as conferred through the operation

of this Agreement nor the period requisite for the achievement of



tenure shall be affected by promotion, or by change of rank, except

that a person upon whom tenure is conferred through the operation

of this Agreement and who may be promoted, or whose rank may he

changed, shall have tenure in his new rank.

26.9 Each person upon whom tenure is conferred shall

be so notified in writing.

26.10 Nothing in this Article shall be construed as deny-

ing tenure to faculty members currently having tenure.

26.11 Whenever a department Chairman or Dean has

evidence of deterioration of a tenured faculty member's competence

or adherence to duty , an evaluation of his total performance shall

be effectuated.

26.12 T(Irmination for Cause

(a) Faculty members having tenure shall not be

removed or suspended except for adequate causr which shall include:

(i) incompetent service; and (ii) neglect of duty.

(b) Removal or suspension of a person on tenure

shall require service of written charges and may be taken up as a

grievance directly at Step 2 of the grievance procedure under this

Agreement within thirty (30) days of removal or suspension. The

person so charged shall be on a pay status pending the outcome of



the proceedings affecting his/her tenure. The fees and expenses

of the American Arbitration Association and the Arbitrator shall

be borne by the Institute.

26.13 Lay-off -- Transfer -- Financial Exigency

(a) There shall be no lay-offs or notice of lay-offs

of tenured faculty except in the case of Institute-wide financial exi-

gency us rh:fini:(1 in Artie le 26.13 (e) .

(b) During the period of this Agreement, in the

event of serious problems of enrollment in any academic areas,

tenured faculty may be transferred to other areas in related fields

of instruction. It is incumbent upon such faculty members to engage

in such retraining and/or professional development as is reasonable

and necessary to teach effectively in the related fields. Such trans-

fers shall be madv in order of seniority with due regard to professional

cornpet(:nc(: with the Coy. of the faculty member coricernoct.

(c) In the event any member of the tenured faculty

cannot be retrained as provided in Subpiragraph (h) of this Article,

or there is no area in a related field of instruction to which he may

be transferred, he shall be placed in a suitable non-academic posi

tion in the Institute without loss of his tenured faculty status.

(d) Only if the financial problems of the Institute
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cannot be resolved by the operation of the provisions of Article

XXVII and Subparagraph 26.13 (b) and (c) because of the severity

and extent of the Institute's financial exigency as defined in Article

26.13 (e) , tenured faculty may be laid off after non-tenured

faculty in the following sequence: (1) tenured part-time faculty:

the (2) tenured full- time faculty. in accordance with seniority with-

in areas of competence dating from the original date of employment .

In every instance of lay-off in the case of financial exigency . the

tenured faculty member concerned shall be notified prior to the end

of the Spring semester or trimester that during the following academic

year he will be on a terminal appointment. Such notice shall be given

as early as possible. The Institute will make every effort to place

laid-off faculty members in other suitable positions and the laid-off

faculty member shall be placed on a preferential rehiring list for

three years for vacancies in their areas of competence with those

having greater seniority having prior claim to a position. Such

individuals rehired shall be compensated at a salary no less than that

last received at the Institute plus any increases that may have accrued

during their absence .

(e) Financial exigency must be demonstrably bona

fide and fully explained and documented to the faculty to the effect

that unless the Institute effectuates the inherent economies , the

viability of Pratt Institute is endangered.



(f) Allegations of arbitrariness, discrimination

capriciousness in connection with the operation of Article 26.13

shall be subject to the grievance procedure.
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LAY Orr' AND rErMINATION 01 NON TENURE() FAr ) I

27.1 Lay-off.; of no,: L.-wired facnIty members may

effectuated by the Institute only for the following reasons:

(a) InsuffiPient oltrollment, or

(b) Bon}: fide diA,q)ntinuunce of a departmont

or program of instruction, or

(c) Financial exigency . Financial exigency

must be demonstrably bona fide and fully explained and documented

to the Institute faculty to the effect that unless the Institute effectitotes

the inherent economies the viability of Pratt Institute is endangered.

2/.2 Non-tenured, part-time faculty members shall be

laid-off prior to non tenured full-time faculty members . Lay-offs

then shall be governed by an order of separation involifing cumula-

tive seniority . Laid-off personnel shall be placed, wi hin areas of

competence on a preferential rehiring list for three (3) years .

Re-employment shall be based upon cumulative seniority within

areas of competence.

27.3 (a) Notice of lay-off of full-time faculty shall be

no later than March 1st prior to the completion of the first year of

-63-
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service and December 1st prior to the completion of the second year

of service.

(b) Faculty members with more than two years

of service will be notified prior to the end of the Spring semester

or trimester that diaring the following academic year they shall be

on a terminal appointment. Such notice shall be given as early as

possible.

(c) Normally where practicable, those holding

part-time appointments must be.notified no later than December,

prior to the Christmas recess, with respect to an appointment in

the succeeding Spring semester and no later than May 15th with

respect to an appointment in the succeeding Fall semester .

27.4 In the event of lay-off or termination the faculty

member shall be given the reasons.

27.5 Non-tenured faculty members shall not be removed

suspended or terminated, during the period of their appointment

except for adequate cause which shall include (a) incompetent

service and (b) neglect of duty .
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ARTICLE XXVIII

NO STRIKES NO LOCKOUTS

28.1 The parties subscribe to the principle that any and

all differences under this Agreement be resolved by peaceful mid

appropriate means without interruption of the Institute program

The Union, therefore, agrees that during the term of this Agreement

it shall not instigate, engage in. support, encourage or condone

any strike, work stoppage or other concerted refusal to perform

work by any faculty members covered by this Agreement . This

section, if violated, may , in the sole discretion of the Administration.

be enforced either through the arbitration provisions hereof or by

means of an action in any court of competent jurisdiction or in any

administrative agency having jurisdiction, or through any combination

of these remedies.

28.2 The Administration agrees that during the term

of this Agreement it shall not lock-out any or all of the faculty members

covered by this Agreement. This section, if violated, may , in the

sole discretion of the Union, be enforced either through the arbitra-

tion provisions hereof or by means of an action in any court of com-

petent jurisdiction or in any administrative agency having jurisdic-

tion. or through any combination of these remedies .
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ARTICLE XXIX

1..P.M OF AGREEMENT

29.' Fr.om thr effective date hereof to and including

August 31. 1975. this Agreement shall remain in full trce

ofeet and he bin-.ling upor, n parties hereto and shall thereoft-:

continuc:d for annual periods unless notice of termination o!

moditi,:ation is given in Wi iting by either party to the other by

riti.q1 mail at least sixty days prior to the above expiration

datr!.

29.2 No later than six months prior to August 31,

1975, the parties shall commence discussions and negotiations for

the purpose of extending, renewing or modifying this; Agreement
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IN WITNESS W:Rt:of: , the parties hereto hay horeuntit

t h.tis awl t.als thi day and year first above written.

PRATT INSTITUTE

By

I3y

UNITED FEDERATION OF COLLEGE
TEACHERS , LOCAL 1460, AMERICAN
FEDERATION OF TEACHERS . AFL- cal

By

By

By

By

This agreement was signed
on the day of
in the Founder's Room of

Pratt Institute.
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LETTER OF UNDERSTANDING

The folio,. letter of understanding made by and

betwec it tt It..tittity.t.ti! the United Federation of College Teachers

Local 1460:

the wurti. '11:nd of the spring semester or trimester"
is meant the last day of exams of the spring semester

trimoter . '1 his definition applies throughout and
for the duration of bur Collective Bargaining Agreement
P.n. the period ht..g-inning September 1. 1973 and ex-
tending through August 31, 1975.
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P I



LETTER OF UNDERSTANDING

This is to confirm our understanding that the effective date of Olt

agreement between the Administration of Pratt Institute and the

United Federation of College Teachers. Local 1460, shall he Sept, .:n

ber 1, 1973 except that the workload changes in the School of Art

and Design and in the School of Liberal Studies shall he effective

beginning the Spring semester or trimester 1974.

O
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